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1 BBEOEHME K PABOYEW NPOrPAMME OUCLMMNIIUHbI

1.1 Uenb gucumnnuHbl: ChopmmpoBaTth KOMNETEHUMUN oby4Yatowerocs B 061acTn MHOA3bIYHOM NPOodeCCMOHANbLHOM
KOMMYHMKaLMKN C LIENbIO OCYLLECTBIEHUST MEXITMYHOCTHOIO B3aMMOLENCTBUSI HA MHOCTPAHHOM S13bIKE B YCTHOW M MUCbMEHHOMN

daopmax C uenbko S(D(beKTI/IBHOFO y4qyactna B pasfindHbIX BUAax pequoﬂ neATenbHOCTU B pa3HOO6pa3HbIX cuTyaumax B
ﬂpO(beCCVIOHaI'IbHOFO WNHOSI3bIYHOrO O6LLEHMS.

1.2 3apgauv AMcUUNUHbI:

* paclwnpuTb 3HaHNE A3bIKOBbIX eOUHUL ﬂpO(beCCVIOHaJ'IbHOFO TepPMUHOJIOrM4eCcKoro coctasa U CTUITIMCTUHECKNX HOPM

MHOCTPAHHOrO fA3blka ANt POPMUPOBAHMS HaBbLIKOB, 06ecneynBaloLLMX BO3MOXHOCTb MOSb30BaTbCH S13bIKOM Kak cpeaCcTBOM
npodeccnoHanbHoOro ooLeHns;

* pasBuMBaTb KynbTypy MBbILIIEHUS, CMOCOOHOCTb K BOCMPUSTUIO, OOOOLLEHWIO M aHanu3y WHgopmauum u3
npodeccnoHasnbHbIX ayTEHTUYHBIX TEKCTOB HAa MHOCTPAHHOM si3blke B MpoLiecce 0OyYeHUs YTEHUIO U ayaUPOBaHUIO C LiENbIo
nowcka, otéopa, 0600LEeHNsI N KPUTUYECKOTO OCMbICITIEHUSA NONYYEHHON MHGOPMaLNK;

* COBEPLUEHCTBOBATb HaBbIKM MEXKYbTYPHOIrO B3aMMOAEWCTBUSA HA MHOCTPAHHOM S3blKE B MPOLIECCE MHOSA3LIYHON
NOrMYHOM nocnenoBaTeNbHON apryMeHTUPOBAHHOM peyn (MOHONOrMYECKON U OMANOorM4yeckoin peym B YCTHOM M NMUCbMEHHOM
dopme) 4nsa yyactus B cuTyaumsax npodeccrmoHanbHom KOMMYHMUKaUnN.

1.3 Tpe6oBaHus K NpeaBapUTeNbLHON NOArOTOBKE O6yy4aloLlerocs:

MpenBaputensbHas NOAroTOBKa npeanonaraeT co3gaHne OCHOBbI ANs POPMUPOBAHNS KOMMNETEHLMIA, YKasaHHbIX B M.
2, NPV U3YyYEHUN OUCLUNIIVH:

VIHOCTpaHHbIN A3bIK
Pyccknii s3bik 1 KynbTypa peyn
[enoBble KOMMYHMKaLMW 1 JOKYMEHTUpOBaHWE

2 KOMNETEHLUMUN OBYYAIOLLErocA, @ OPMUPYEMbBIE B PE3YNIbTATE OCBOEHUA AUCLUUNNUHDbI

MK-2: Cnoco6eH ynpaBnsATh WTaTHLIM NePCOHaNoM CTPYKTYPHOro noapasaeneHusi BHyTPEHHEro KOHTpons

3HaTb: ﬂpO(beCCI/IOHaJ'IbeIe TEePMUHbI B obnactu ynpaslieHuna nepcoHanomMm MeanaopraHmu3aumm Ha pycCkoM n MHOCTPaHHOM
A3blKaXx

YMeTb: noHumaTthb, KPUTU4EeCKM oueHnBaTb U JOHOCUTb OO0 COTPYAHUKOB Vchbopmau,mo N3 UHOSA3bIYHBIX UCTOYHMKOB B obnacTtu
ynpaBrieHna nepcoHanom megmnaopraHmn3aumnm

BnapeTb: B3aMMOOENCTBMA C MNEPCOHANoOM CTPYKTYpPHOrO noApasdeneHns meguaopraHvsaumnm C - MpUMEHEHUeMm
npodgeccroHanbHOM TEPMUHOMOMMN

3 PE3YJIbTATbI OBYYEHUA NO AUCUUNNUHE

KoHTakT
Has

paborta cp WMHHoBaL. | ®dopma

OpMbl TeKyLLlero
(vaceol) op o yil
Mp. 3aHATUIA | KOHTpOns

(4achbt)

HaumeHoBaHWe u cogepxaHue pasgenos,
TEM U y4eBHbIX 3aHATUN

Cemectp
(kypc onsa 3A0)

Pasgen 1. Human Resources Management.

Tema 1. Recruitment and Selection.
Jlekcudeckune eamHuLbl C POHETUYECKUM
odopMIiEHNEM

UTteHune c geTanbHbIM NOHMMaHUEM TeKCTa:
- What HRM is

- Finding and keeping top talent
"oBOpeHMe (MOHONOrM4yeckas u 4 16 AC
aunanorndeckas peyb): Talking about decision
-making process, human resources
management

AHanns npakTn4ecknx cuTyaumi:

- Establishing HR direction;

- HR strategies




Tewma 2. Performance management.
Motivation

Jlekcudeckune eamHuLbl C OHETUYECKUM
odopMIiEHNEM

UTteHune c geTanbHbIM NOHMMaHUEM TeKCTa:
- We must stop doing things to people

- Milestones in HRM development,
"oBOpeHme (MoHoMorm4yeckas u
aunanornyeckas peyb): Talking about
motivation, providing support, critical thinking
AHanua npakTuy4eckux cUTyauun:

- Adapting HR system to a new culture

Tema 3. Learning and Development. Training
and Coaching

Jlexcuueckne eguHnLbl ¢ POHETUYECKUM
odopmrieHnem

YTeHne ¢ NOHMMaHNEM OCHOBHOTO
cofepxaHus TekcTa:

- Training of a media company staff

- The Developing People Internationally (DPI)
model

- The Urban Alliance

oBopeHune (MoHoMorm4eckasi u
aunanornyeckas peyb): Talking about
achievements, challenges, overcoming
obstacles, scenarios

AHanns npakTn4ecKknx cuTyaumi:

- Feedback in HR across cultures

16

AC

Tema 4. Compensation and Benefits.
Rewarding

Jlekcudeckune eamHuLbl C POHETUYECKUM
odopMIiEHNEM

UTteHune ¢ geTanbHbIM NOHMMaHUEM TeKCTa:
- Ground Rules of a media company team
"oBOpeHMe (MOHOOrM4yeckas u
auvanorndyeckas pedyb): Talking about salary,
wages, fees, rewards, recognition,
organisation culture

AHanma npakTu4eckux cUTyauuin:

- Learning to work with human resources in a
new culture

16

AC

16

AC

Pasgen 2. HR data and analytics

Tema 5. Administrative responsibilities Health
and safety

Jlekcudeckune eamHuLbl C OHETUYECKUM
odopMIiEHNEM

UTteHune ¢ geTanbHbIM NOHMMaHUEM TeKCTa:
- Developing the Human Resource Plan in a
media company

- Human Resource Plan Inputs

- Human Resource Plan Outputs
oBopeHune (MoHoMorm4eckas u
aunanorndeckas pedb): Talking about the
importance of personal appearance at work,
the employers’ decisions, the employees’
reactions

AHanma npakTuy4eckux cUTyauumn:

- HR skills for working internationally

16

AC




Tema 6. Human Resource Information

Systems (HRIS)

Jlekcnueckne eanHuLbl € d)OHeTW-IeCKI/IM

odopmrieHnem

UTteHue c geTanbHbIM NOHUMaHUEM TeKcTa:
- Develop Human Resource Plan Tools and

Techniques in a media company 4 16 AC
"oBOpeHMe (MOHOOrM4eckas u
auvanorunyeckasi peyb): Talking about job
analysis, aims of appraisal systems,
difference between pay and benefits
AHanma npakTu4eckux cUTyauun:
- Creating a common HR culture
Tema 7. Leadership
Jlekcudeckune eamHuLbl C OHETUYECKUM
odopMIiEHNEM
UTteHune c geTanbHbIM NOHMMaHUEM TeKCTa:
- British best boss awards
- Female boss 8 15,75 AC
oBOpeHune (MoHoMorm4eckas u
aunanoruyeckas peyb): Assessments of
employees’ management skills, People
linking skills, leadership skills
AHanns npakTn4ecknx cuTyaumi:
- International HR project
Utoro B cemecTpe (Ha kypce ansa 3A0) 32 111,75
KoHcynbTauum 1 npoMexyToyHas atrectaums 025
(3auver) ’
Bcero koHTakTHas paborta n CP no 32,25 | 11175
AucumunnuvHe

4 KYPCOBOE NPOEKTUPOBAHUE
KypcoBoe npoekTupoBaHue y4ebHbIM NnaHoM He NpeaycMoTpeHo
5. ®OH[ OLIEHOYHbIX CPEACTB ANA NPOBEAEHUA MPOMEXYTOYHOW ATTECTALIUMU

5.1 OnucaHue nokasarenemn, KpUTEPMEB U CUCTEMbI OLLeHUBaHUA pe3yibTaToB 0by4yeHus
5.1.1 NMokasaTtenu oueHMBaHUA

Kog
KoMMneTeHummn

MokasaTenu oueHnBaHuA pe3ynbTaTtoB 06yquV|$|

HaumeHoBaHWe OLEHOUYHOro
cpencTea

M3naraet npaBuna generMpoBaHus: Kakme 3agaym CTouT otaatb
NOAYMHEHHBIM
[emMoHcTpupyeT 6ernocTb 1 Bbipa3uTESNbHOCTL PEYM; CMbICIIOBYHO
MK-2 CBSA3aHHOCTL BbICKa3blBaHWs; ageKkBaTHbINA BbIOOP NTIEKCUKO-
rpaMmmaTu4eCcKnx equHuL.

YnpaBnsieT nepcoHaniom NoCpeAcTBOM aHanM3a peydeBon Hpopmaumm
Ha MHOCTPaHHOM A3bIKe.

Bonpochkl gns yctHoro
cobecefoBaHus

TunoBble NpakTUKo-
OPVEHTMPOBAHHbLIE 3a0aHuS
AHanua npakTn4ecknx
cuTyaumm

5.1.2 Cucrema v KpUTepmm oLeHNBaHUA

Lkana oueHuBaHus

Kputepum oueHnBaHna chopMMpPOBaAHHOCTM KOMMNETEHLIMI

YcTHoe cobecenoBaHme

MucbmeHHas paboTa

3ayTeHo

CoOTBeTCTBUE COAEPXKAHUS BbICKa3blBaHUS
3agaHuto;

6ernocTb 1 BbIPasUTENbHOCTL Peyl;
CMbICIOBasi CBA3AHHOCTb BbICKa3blBaHWS;
afleKkBaTHbIN BbIGOP
NeKCUKorpaMmaTUHYeCcKUX eanHuL;
[AManasoH MCMomnb3yeMbIX PeyeBbIX
cpencTs;

aflekBaTHbIN BbIGOP COLIMOKYMbTYPHBIX
3NEeMEHTOB peuMn.

He NpeaycMOTPEHO




CopfepxaHue BbiCKasblBaHUS He
COOTBETCTBYET KOMMYHUKaTVBHOI 3ajaye;
peyb 3aTpyaHeHa;

OTCYTCTBYET afeKBaTHbIN BbIGOP
NeKCUKorpaMmaTUHYEecKUX eamHuL,

HU3KMWIA AMana3oH UCMOSb3yeMbIX PeYeBbIX
He 3auTeHo cpencTs. He NpeagycMOTPEHO
HeyMeHue Nonb3oBaTbCs pasHbiMU
CTUNAMM TEKCTOB;

OCIOXHEH BbIGOp cTpaTernm
BbICKa3blBaHUS;

3aTpyAHeH BbIGOP COLIMOKYNbTYPHbBIX
3NEeMEHTOB peuyMn.

5.2 TunoBble KOHTPOJIbHbIE 3alaHUSA UMK UHbIE MaTepuarnbl, HeOOXoAUMbIe ANA OL,eHKU 3HaHUW, YMEHUH,
HaBbIKOB U (UNK) oNbiTa AEATENLHOCTU
5.2.1 MNepeyeHb KOHTPOSbHbIX BONPOCOB

Ne n/n | dopmynnpoBKku BONPOCOB

Cemectp 5

OnuwunTe aTanbl B NUCTOpUK ynpaBneHna nepcoHarom.

HasosuTe 1 onuunTe yHKUMM OTAENa NO YNPaBMIEHNI0 KaapoBLIMU Pecypcamu.

Hackonbko nerko nnv TpyaHo XeHWwuHe caenatb kapbepy B 6usHece? CyuwiectByeT nu ‘glass ceiling’?

ﬂVI,D.epCTBO — 3TO BpPOXAeHHOe Ka4veCTBO, Ui ero MOXHO B cebe Bocnutatb?

npaBI/IJ'Ia aenernpoBaHnAa: Kakme 3agadnm CTouT otaaTb NOAYMHEHHBLIM?

Kak pykoBogntento 60poTbCsi ¢ NpodeCcuoHanbHbIM BbliropaHmem?

Kakum 06pa30M MOXHO U3MeHUTb 06513aHHOCTY COTPyOHUKa N Kakne I'IpO6J'IeMbI MOryT nNpu 3TOM BOSHVIKHyTb?

KnioueBble ynpaBJlieH4eCKMe KoMneTeHUunmn: 4To OOJKeH YMeTb U 3HaTb Kaxkgbln pyKOBO,D,VITeJ'Ib?

Moyemy opraHusauusim cnegyet padotatb ¢ HR-aHanutmkon?

oloe|lo|~N|lofo|slw|n]=

Kak n 3auem pa60TOD,aTeJ'IVI 3aboTaATcs o 3400poBbe U 6esonacHocTn COprﬂHMKOB?

5.2.2 TunoBble TeCTOBbIe 3a4aHus

He npeaycMoTpeHbl
5.2.3 TunoBble NPaKTUKO-OPUEHTUPOBAHHbIE 3afaHuA (3agaym, Kenchbl)

[na 3ayeTa

AHanu3 npakTmyeckon cutyauumn «MexayHapoaHbI NPOEKT MO YNpaBreHno NepcoHanom»

Bbl BxoOuTe B KOMaHAy, OCYLLECTBNSAOLLYI0 MEXOYHapOAHbIN MPOEKT Mo yNpaBrieHnio NepcoHanom B
MynbTUHaALMOHANbHON KoMnaHuu. [oaroToBbTe Nporpammy: Belbepute cekTop, Lenb, A0IMKHOCTU U CTPaHbl y4acTHUKOB
KOMaHfpbl.

MogrotoBbTe M 06CcyauTe € NnpenogasaTtenem nnaH, NoAroToBbTECH K BbICTYMNMEHUO (MpogyManTe BusyansHoe
CONpOBOXAeHWNe, pa3gaToyHble MaTepuarbl, PONNKL 1 Ap.).

BeicTynuTe nepep komaHOoM C ONUCaHNEM CBOEW NPOrpaMmbl.

OTBeTbTE Ha BOMpoCkl, 06CcyanTe B KOMaHAe U NoaBeavTe UTOTW.

5.3 MeToauyeckue MaTtepuansi, onpegensilolimne npoueaypbl oLleHUBaHUA 3HaHUW, YMEeHWUW, BrnafeHui (HaBbIKOB
¥ (WNKN) NpPaKTUYeCKOro onbiTa AeATEeNIbHOCTH)

5.3.1 YcnoBusa ponycka oby4arowierocs K npoMexxyTo4HoM aTTecTaumm U NopsiaoK NMKBMAALMA aKkaAeMM4ecKomn
3a0MKEeHHOCTH

MpoBeaeHve NPOMEXYTOYHOW aTTeCTaLUMM pernameHTUpoBaHO NokanbHbIM HOPMaTUBHbLIM aktom CIM6ryYNnTa
«lMonoxeHne 0 NPOBEAEHUN TEKYLLETO KOHTPOMS YCNEBAEMOCTU 1 NPOMEXYTOYHOM aTTecTauum obydatoLLMXCs»

5.3.2 ®opma npoBeaeHUs1 NPOMEXYTOYHOM aTTecTauMm nNo AUcCUmnIIMHe

YcTHas + MucbmeHHas KomMnbloTeEpHOE TECTMPOBaHNE MHas

5.3.3 Ocob6eHHOCTHM NpOBeAEHUs NPOMEXYTOYHOW aTTecTauum No ANCUUNIINHe

NToroBbIii KOHTPOSb B hopMe 3a4eTa MpPOBOAUTCSH B KOHLUE 5 cemecTpa Ans NpoBepKU AOCTUXKEHUS TpeBGyeMoro
YPOBHS OCBOEHUS KOMMETEHLA.

B npouecce aHanu3sa keica ANMTenNbHOCTbIO 45 MUH. KaXabld CTYOEHT UCMOMHSIET POrib U NOKa3biBaeT
pe3ynbTaTtbl NOArOTOBKM (Ha NOATOTOBKY OTBOAUTCS 45 MUH.):

- BbICTyNaeT ¢ coobLueHnem 1 obcyxaaeT B rpynne 3agaHHble TeMbl B 0bracTv npodeccnoHanbHO-0eN0BbIX
npobnewm;

- 3a/1aeT BOMNPOChHI U OTBEYAET Ha HUX B X04e 0OCyXAeHUs.



6. YYHEBHO-METOANYECKOE N UH®OPMALIMOHHOE OBECNEYEHWE OUCLUUNITUHDbI
6.1 YuyebHasa nutepartypa

ABTOp |

3arnasue

MN3paTenbcTBO

| oo nspaHua |

Ccblinka

6.1.1 OcHoBHas y4yebHas nutepaTtypa

Kpancwman, H. B. ®paHuy3ckuin a3bik. [lenosas KasaHb: KasaHckui http://www.iprbooksh
1 npogeccnoHanbHas HaLMOHamMbHbIN op.ru/79593.html
KOMMYyHUKauns nccnenoBaTenbCKUn 2017
TEXHOMOrM4YeCcKnmn
yHVUBEpcuTeT
MaBneHko, B. T"., [enoBon aHrmuncKnin a3blk = https://www.iprbooks
KapaymsH, M. C., Business English CraBpononb: hop.ru/128245.html
Makapoga, O. C., M3paTtenbcTBo « TMMYEHKO 2020
JlnseHko, N. U., O.N»
OoHuos, A. B.
Jlanetunna, H. 1., [lenoBor HeMELKNI A3bIK TiomeHb: TIOMEeHCKUi https://www.iprbooks
CypmsaToBa, HO. B. UHOYyCTpUanbHbIN 2019 hop.ru/101441.html
yHUBEpCUTET
Hasaposa J1. B., MHoCTpaHHbIN A3bIK B cdhepe http://publish.sutd.ru/
Hukonaesa E.A. ynpaBneHns nepcoHanom CaHkT-TeTepbypr: tp_ext_inf_publish.ph
mMeaunaopraHusalmnn. cnerynTa 2023 p?id=20239497
AHIMNACKNIA A3bIK
6.1.2 lononHuTenbHasa y4ebHasa nutepartypa
Jlanetunna, H. 1., [enoBon HeEMELKMIN A3bIK TiomeHb: TIOMEHCKMN http://www.iprbooksh
CypmsaToBa, tO. B. UHOYCTpUanbHBbIN 2019 op.ru/101441.htmi
yHUBEpcUTEeT
CaHHukosa O. U, [lenoBon MHOCTpaHHbIN http://publish.sutd.ru/
CnupugoHosa H. C., A3bIK. PpaHLy3CKUA A3bIK cne.: cnieryntg 2017 tp_ext_inf_publish.ph
Wnwukesny T. U. p?id=2017124
Cracbeesa, H. A,, [lenoBow aHrMUNCKNIN A3bIK TioMmeHb: TIOMEHCKUh http://www.iprbooksh
KOpawkmHa, B. B. NHAYCTPUAnbHbIA 2019 op.ru/101410.html
yHVMBEpcuTeT
Leenosa O. B. [enoson MHOCTpaHHbIN http://publish.sutd.ru/
A3bIK. Hemeuknin a3bik cre.: crieryntg 2018 tp_ext_inf_publish.ph
p?id=201872

6.2 NepeyveHb NpodeccnoHanbHbIX 6a3 AaHHbIX U NH(OPMALMOHHO-CNPABOYHbIX CUCTEM

1. Akagemusa Google: 6a3a gaHHbIx Hay4HbIx ctaten. URL: https://scholar.google.ru/
2. EgnHoe okHo gocTyna K MHdopMaumMOoHHbIM pecypcam: anekTpoHHas 6ubnuoteka. URL: http://window.edu.ru/
3. EavHbI nopTan nHTepHeT-TecTMpoBaHus B cdhepe obpasosaHus. URL: https://i-exam.ru/
4. 'HdopmaumoHHo-obpasoBaTenbHas cpeaa 3acyHon hopmbl 06yveHns Cr6ryrnTa. URL:
http://edu.sutd.ru/moodle/
5. KubepneHuHka: Hay4yHas anekTpoHHas oubnuoTeka. URL: https://cyberleninka.ru/
6. MynbTutpaH: oHnanH-crioapb. URL: https://www.multitran.com/
7. Polyglossum: onnanH-cnosapb. URL: https://www.ets.ru/pg/pg/ru/index.htm
8. OnekTpoHHO-6ubnnoTeyHas cuctema IPRbooks. URL: http://www.iprbookshop.ru/
9. PedbepaTnBHas n cnpaBovHasa 6a3a faHHbIX peLieH3npyemMon nutepaTypbl Scopus [ONeKTpOoHHbIN pecypc.
URL: https://www.scopus.com
10. Digitale Sammlungen der Universitatsbibliothek Weimarx. URL.: http://digitalesammlungen.uni-

weimar.de/viewer/

11. N3yueHmne dpaHuy3ackoro a3bika oHnanH. URL: http://www.bonjourdefrance.com.
12. N3y4eHune ppaHuy3sckoro a3bika oHnanH. URL: www.studyfrench.ru

6.3 NepeyveHb NULEH3MOHHOIO N CBO60AHO pacnpPoOCTPaHAEMOro NporpaMmMHoOro oéecnevyeHus
MicrosoftOfficeProfessional
Microsoft Windows

6.4 OnncaHmne maTepuanbHO-TeXHU4YECKOWN 6a3bl, HeO6XoAUMOM AN OocyLecTBNeHusa obpa3oBaTesibHOro
npouecca no gucumnsivHe

AyauTtopus OcHalleHne
INeKUMoHHas MynbTumeguintHoe obopynoBaHue, cneumanmanpoBaHHas mebenb, Aocka
ayguTopus

YyebHas ayautopust

CﬂeLl,VIaJ'IVI3I/IpOBaHHaF| mebernb, Jocka
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